IS ETiIGI VE DAVRANIS KURALLARI
POLITIKASI

Kisi ve kurumlara karsi davranislarimizda dogruluk ve diirustlik ilkelerini
benimseriz. Musteri memnuniyeti, esitlik, is saghgi ve glivenligi, kalite,
inovasyon, cevreye duyarlilik ve stirdirilebilirlik odakli ydonetim anlayisimizla
sektore onculik etmeyi amaglariz.

Calismalarimizi insan haklarina saygili ve hukuka uygun sekilde yurdtariz. Tim
¢alisanlarimizin ve paydaslarimizin bu kurallari benimsemelerini ve kurallara
uygun davranmalarini bekleriz.

Ayrimciligin, siddet ve tacizin hicbir tiiriine izin vermeyiz. Cocuk iscilige, zorla
calistirmaya karsi asla tolerans gostermeyiz.

insan Kaynaklari siireclerinde cinsiyet, dil, din, renk, yas, milliyet, diisiince ve
mal varligi farki gbézetmez, ayrimcilik yapmayiz.

Cevresel, sosyal ve yonetisimsel stirdirilebilirligi destekleriz.

Operasyonel faaliyetlerimizde cevreye duyarli yaklasim sergiler, kliresel isinma,
iklim degisikligi ve biyolojik cesitliligin korunmasi icin lizerimize diisen
yukimlulukleri yerine getiririz.

Faaliyetlerimizde, tim ¢alisganlarimizin ve paydaslarimizin saghgini ve guvenligini
onemser, onlarin da icinde bulundugumuz toplumun saghgini ve glivenligini 6n
planda tutmalarini bekleriz. is saghgi ve giivenligi diizenlemelerini takip eder,
sirket tarafindan saglanmis olan guvenli is ortamini sirdUririz. Glvensiz
durumlari fark ettigimizde, s6z konusu durumu derhal ilgili birimlere bildiririz.
Calisanlarimizin egitimi ve gelisimi icin gerekli ortami olustururuz. Adil ve
rekabetgi bir Gcret sistemi uygulariz. Atama, terfi, rotasyon imkanlari ile firsat
esitligi saglarz.

Egitimin, insanin ve toplumun gelecegine yapilan en 6nemli yatirim oldugunun
farkindaligi ile hareket ederiz. Bu anlamda, teknik egitim organizasyonlarimizin
yani sira, hem ¢alisanlarimiza hem de ¢alisanlarimizin yakin ¢evresine katki
saglamak amaciyla, kisisel gelisim egitimleri de diizenleriz.

Maddi ihtiyaci olan basarili 6grencilere, burs desteginde bulunur, topluma
faydali insanlar yetistirilmesini amaclariz. Toplumsal kalkinmaya destek olmak
icin bagislar yapar ve ilkelerimize uygun kiltlr, sanat ve spor etkinliklerini
destekleriz.

Kurumlar ile gergeklestirdigimiz iletisim ve etkinliklerde sirketimizi temsil
ettigimizi bilir, tutum ve davranislarimizda titiz davraniriz.

Devlet kurumlari ile dogrudan veya sivil toplum kuruluslari araciligi ile dolayh
sekilde sosyal sorumluluk odakl ¢alismalar yiritebiliriz. Bu tir ¢alismalar
sirasinda yasal diizenlemelere uyuma 6zen gosteririz. Higbir siyasal parti, siyasi
goris ve cikari dogrudan veya dolayl olarak desteklemeyiz. Calisanlarimizin sivil
toplum kuruluslarinda rol almalarini destekler, sahip olduklari haklara saygi
duyariz.

Rekabet Hukuku kurallarini ihlal eden uygulamalar igcerisinde yer almayiz.
Rakiplere dair bilgileri, yalnizca hukuka uygun yontemlerle elde ederiz.
Sirketimizi temsil ettigimiz oda, dernek vb. sektor toplantilarinda Ugtincu
kisilerle rekabeti engelleme, bozma ya da kisitlama amaci tasiyan anlagsma
yapmaz, bu tir davranislarda bulunmayiz.

Maddi ya da manevi ¢ikar elde etmek amaciyla riisvet alip vermek gibi uygunsuz
davraniglarda bulunmayiz. Calisanlarimiz, risvet olarak algilanmasi muhtemel
hediye ve ddemeleri teklif edemez, veremez ya da kabul edemez.

Yolsuzlugun, zimmete gecirmenin, kolaylastirici her tiirlii 6demenin ya da
rasvetin gerceklestirilme sekli ne olursa olsun is yapis sekillerimizde yeri ve affi
yoktur. Yapilan tiim harcamalarin muhasebe kayitlari tam ve nettir.
Sorumluluklarimiz kapsaminda verecegimiz kararlarda, tarafsiz olmamizi
engelleyecek, kendimize veya yakinlarimiza fayda saglayabilecek durumlar
icerisinde olmayiz. Kisisel ve finansal ¢ikarlarimizin sirketimiz gikarlariyla
celismesine miisaade etmeyiz.

Hissedarlarimizin g¢ikarlarini koruruz. is modellerimizi yaratirken rekabetgi
kapasitemizi ve blylime potansiyelimizi artirmayi amaglar, faaliyetlerimizi
surdiriirken uluslararasi kabul géren kurumsal yonetisim standartlarini
benimseriz.

Tedarikgi, musteri, alt yUklenici, bagimsiz denetim kuruluslari ve
danismanlarimiz ile tim taraflara fayda yaratan iliskiler kurariz.

Ticari faaliyet icerisinde oldugumuz bazi llkeler, belirli sirketler ve kisiler
Uzerinde kisitlama uygulamis olabilir. Bu kisitlamalarin idari para cezalari, ihracat
izinlerinin askiya alinmasi, iptal edilmesi ve hapis cezalarina kadar giden ciddi
sonuglari olabilir. Bu sebeple, ambargo ve yaptirim listesindeki kisi ve
kuruluslarla ticari iliski kurmaz, dogrudan veya dolayli temas kurma zorunlulugu
var ise Hukuk Musavirinden onay aliriz.

isimize, calisanlarimiza veya is ortaklarimiza ait kisisel, ticari, finansal ve teknik
bilgileri, kendi menfaatlerimiz ya da lglinci taraflarin menfaati icin
kullanilmasinin yasak oldugunu biliriz.

Gizli bilgilerin paylasiimasi gerektigi durumlarda, korunmasi igin gerekli tim
tedbirleri aliriz.

Edindigimiz bilgileri yalnizca yapmakla yukimli oldugumuz islerimiz igin
kullaninz. Bu bilgileri sirketten ayrilsak bile korur ve paylagmayiz.

Herhangi bir etik disi davranisa tanik oldugumuzda veya bdyle bir durumdan
siphelendigimizde, Sanmar Etik Hattini kullaniriz. Calisanlarimizin uygunsuz
durumlari bildirmeleri ve degerlerimizin sesi olmalari igin onlari
cesaretlendiririz.

Bildirimde bulunan ¢alisanimizi, bildiriminden dolayr maruz kalabilecegi
misillemelere karsi korumayi taahhit ederiz.

ilkelerimizin ihlal edildigi durumlarda, usuliine uygun bir sorusturma yapmak
icin gerekli alt yapiyi saglar, gercekligi kanitlanan ihlalleri adil bir yaklasimla
inceler ve gerekli durumlarda yaptirim uygulariz.
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We adopt the principles of honesty and integrity in our behavior towards people and
institutions. We aim to lead the sector with our management approach focused on
customer satisfaction, equality, occupational health and safety, quality, innovation,
environmental awareness, and sustainability.

We execute our work with respect for human rights and in accordance with the law.
We expect all our employees and stakeholders to adopt these rules and act
accordingly.

We do not allow any form of discrimination, violence, or harassment. We never
tolerate child labor or forced labor.

We do not discriminate based on gender, language, religion, color, age, nationality,
ideas, and wealth in any Human Resources process.

We support environmental, social, and governance sustainability.

We take an environmentally friendly approach in our operational activities and fulfill
our obligations for environmental concerns such as global warming, climate change,
and the protection of biodiversity.

We emphasize the health and safety of all our employees and stakeholders in our
activities and expect them to prioritize society’s health and safety concerns. We
follow occupational health and safety regulations and maintain the safe working
environment provided by the company. We immediately report any unsafe situations
we may notice to the relevant parties.

We create the required environment for the training and development of our
employees. We maintain a fair and competitive compensation system. We provide
equal opportunities through appointment, promotion, and rotation alternatives.
We recognize that education is the most important investment in the future of
people and society. In this regard, we organize personal development programs in
addition to job related technical training, in order to contribute both to our
employees and their immediate social environment.

We provide scholarships to successful students in financial need, and aim at
supporting the development of individuals who contribute to the good of the society.
We donate to support social development, and cultural, artistic and sporting events
that comply with our principles.

We recognize that we represent our company in our communications and activities
with institutions and we act meticulously in our attitude and behavior.

We may collaborate directly with government agencies or contribute to social
responsibility focused initiatives indirectly through non-governmental organizations.
We ensure we remain in compliance with the legislation and regulations while
undertaking such activities. We do not directly or indirectly support any political
party, political views or interests. We encourage our employees to take part in
non-governmental organizations and respect the rights of our employees.

We do not participate in practices violating the Competition Law regulations. We
obtain information about competitors only through legitimate means. We do not
make agreements that may serve to prevent, disrupt or restrict competition with
third parties in industry gatherings such as chambers, associations, etc., and we do
not engage in any similar behavior.

We do not engage in inappropriate behavior such as receiving or offering bribes for
purposes of obtaining financial or non-financial benefits. Our employees are
prohibited from offering or accepting gifts and payments that may be perceived as
bribery.

Corruption, embezzlement, any facilitation payments or bribes have no place in our
business conduct, and are not forgiven regardless how they are carried out. The
accounting records of all expenditures are kept complete and clear.

We do not put ourselves in situations that will prevent us from being impartial and
that may benefit ourselves or our relatives while making business decisions. We do
not allow our personal and financial interests to conflict with the interests of our
company.

We protect the interests of our shareholders. We aim to increase our competitive
capacity and growth potential while creating our business models and adopting
internationally accepted corporate governance standards while executing our
activities.

We establish relationships with suppliers, customers, subcontractors, independent
audit organizations, and consultants that create benefits for all parties.

Some countries which we do business with may have imposed restrictions on certain
companies and individuals. These restrictions can have serious consequences,
ranging from administrative fines, suspension or cancellation of export permits, and
even imprisonment. We do not establish commercial relations with the persons and
organizations on such embargo and sanctions lists, and if there is a direct or indirect
obligation to contact them, we obtain approval from the Legal Counsel.

We understand that the use of personal, commercial, financial, and technical
information belonging to our business, employees, or business partners for our own
benefit or the benefit of third parties is prohibited.

We take all necessary measures to protect the confidentiality of the information
should there be a business need to share it with relevant stakeholders.

We use the information we obtain only for professional purposes. We protect such
information and do not disclose it to third parties even if we leave the company.
When we witness or suspect any unethical behavior, we utilize the Sanmar Ethics
Line. We encourage our employees to report incompliances and be the voice of our
values.

We are committed to protecting our employees against any retaliation they may be
exposed to due to their notification.

We provide the necessary infrastructure to conduct a proper investigation in cases
where our principles are violated, and we investigate reported violations with a fair
approach and impose penalties as necessary.
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